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The vaccination requirements and exemption arrangement are provided as follows:
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Situations vis-a-vis
the “Vaccine Pass”
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Premises where the “Vaccine
Pass” is implemented in
accordance with Iegislation*
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Place of work is within the
specified premises under the
“Vaccine Pass”

e.g. staff working in catering
business premises, fitness
centres, beauty parlours, etc.
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Other premises where the
“Vaccine Pass” are applicable
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Employees who perform a
particular kind of work where
the Government imposes a
requirement or makes a
recommendation to receive
vaccination

e.g. staff working in elderly care
homes and public hospitals, etc.
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Premises where the “Vaccine
Pass” are not applicable
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e.g. general office staff in
commercial buildings
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Vaccination
requirements
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Employees should follow
vaccination requirements of the
“Vaccine Pass” and produce
proof of vaccination
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Employees should follow
relevant vaccination requirements
or recommendations made by
the Government and produce
proof of vaccination
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Employees produce proof with at
least one dose of the vaccine
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*Vaccine Pass Direction issued in accordance with the Prevention and Control of Disease (Vaccine Pass) Regulation (Cap.599L).
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Employees exempted from
producing proof of vaccination
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Mainly for employees holding
a valid COVID-19 Vaccination
Medical Exemption Certificate
(Exemption Certificate)
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Employees holding a valid
Exemption Certificate
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Employees who are pregnant
or breastfeeding
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Employees who are within 6
months from the date being
diagnosed as having
contracted COVID-19

Note: This information sheet sets out in simple terms major amendments to EO. The EO remains the sole authority for the provisions of the law explained.
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Labour Department

E LR Enquiry Hotline: 2717 1771

(LbZA4R 71823 1% 88 The hotline is handled by”1823")

¥ TEE#HiL Labour Department website:
www.labour.gov.hk
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Sickness Allowance and
Employment Protection

The Employment (Amendment) Ordinance 2022
comes into operation on 17 June 2022
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The Employment (Amendment) Ordinance 2022 comes into
operation on 17 June 2022. Major amendments include:
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A sickness day under the Employment Ordinance (EO) includes a day on which an
employee is absent from work by reason of his/her compliance with a specific
requirement that imposes a restriction on movement under the Prevention and
Control of Disease Ordinance (Cap. 599) (e.g. the restriction imposed by an
isolation order, a quarantine order or a “restriction-testing declaration”, while
the restriction imposed on persons arriving at Hong Kong is not included).
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Proof required: Hard copy or electronic form of document, and electronic
data issued by the Government, showing the name of employee, or
information that could identify the identity of employee; the type of
restriction imposed afore-mentioned; and the commencement and expiry
dates of such restriction.

s BERARGEREES REERE-
CRESEMSHSE ADNFBRLNEMIR ERBEANEFHBBR
BB LS R LI FR AR B )

Employers are required to grant sickness allowance to eligible employees.*
(*Employed under a continuous contract, sick leave taken is not less than 4 consecutive days,
accumulated sufficient number of paid sickness days and the sick leave is supported by the
above required proof.)
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Dismissal of an employee by reason of the employee’s absence from work due to
his/her compliance with the above-mentioned restriction is considered as
unreasonable dismissal under EO.
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When an employer makes a COVID-19 vaccination request in writing, an
employee, who is not being exempted from the request, is dismissed because of
his/her failure to produce the proof of having received COVID-19 vaccine within
56 days from the date of the making of the request, the dismissal is not
considered as unreasonable dismissal under EO. Relevant provisions will be
repealed when the pandemic is under control and vaccination is no longer a
matter of grave public health concern.
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www.labour.gov.hk/tc/news/EA02022.htm

I For details, please refer to Labour Department’s website
www.labour.gov.hk/eng/news/EA02022.htm



